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There are demographic, economic, social, organizational, and
psychological reasons that place the issue of an aging workforce at the
forefront of political debate and scientific research.
Demographic data are presented to allow a comparison of the situation
between Japan and Europe regarding the aging of the present and
future workforce.
There are some questions that have long engaged researchers
(especially psychologists) on the efficiency of older workers.
What does research tell us about the limitations and qualities of older
Af&g workers?
stract Does becoming an older worker imply a decline in performance?
There is a change in attitudes towards work and organizational life?
There is a reduction in psychological investment in one's activities?
Next, a perspective is developed that views mature workers as
organizational resources characterized by growth processes specific to
adulthood, following a lifespan perspective.
Finally, the concept of subjective age is discussed as a way to better
diagnose the motivations, aspirations, and expectations of older
workers.
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